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Code Lavender - Where We’ve 
Come From
Origins

Nursing and Spiritual Care

original vision – patient care



Early changes – from patient care 
to crisis response



Successes

Venues
In-person and Virtual

Audience
Inclusion of all staff



Challenges/Failures



Turning points

Death of a caregiver on shift

Joint Commission



Code Lavender – Today’s 
Practice



10

Code Lavenders (Ohio)
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Caregivers Supported (Ohio)
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Code Lavender – What’s on 
the Horizon



Moving Forward

Sustainability

                stake holders

                departmental ownership - central, 

        identifiable, on-site address

Molding code lavender to fit needs appropriate 

at each facility

 accessibility – adaptability

  inpatient/outpatient

   virtual
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Takeaways

• Caregivers feel valued, heard, and seen

• Provide connection to other resources

• The need remains as the healthcare 
landscape changes
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